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ARTICLE I 

Purpose 
 The purpose of the Aldan Union Church is to glorify God through the faithful preaching and 

teaching of the Word of God leading to the salvation of the lost and edification of Christians, the 

promotion of godly worship, the administering of the ordinances of baptism and the Lord’s Supper, 

and the worldwide proclamation of God’s saving grace expressed in the shed blood and finished work 

of the Lord Jesus Christ on Calvary. 

 

ARTICLE II 

Doctrinal Principles 

1. The Holy Scriptures 

We believe that the Scriptures of the Old and New Testaments are verbally inspired by God, 

are inerrant in the original writings, and are totally accurate in every subject they touch.  We 

believe that the Scriptures are the supreme and final authority in all matters of doctrine, faith, 

and life. 
 

2. The Trinity 

We believe that there is but one only living and true God, revealed in three Persons – Father, 

Son, and Holy Spirit, the same in substance, equal in power and glory. 
 

3. The Person of Christ 

We believe that Jesus Christ was conceived by the Holy Spirit and born of the Virgin Mary, 

and is fully God and fully man. 
 

4. The Work of Christ 

We believe in the substitutional death of the Lord Jesus Christ, in His bodily resurrection from 

the dead, in His bodily ascension into Heaven, and in His intercessory work at the Father’s 

right hand. 
 

5. The Means of Salvation 

We believe in one condition of eternal salvation, which is accepting by faith through God’s 

grace the Lord Jesus Christ as one’s personal Savior; and we believe this results in a godly 

sorrow for sin and a godly life.  
 

6. The Holy Spirit 

We believe in the personal and permanent abiding of the Holy Spirit in every believer from the 

moment of his salvation.  We believe that the Holy Spirit fills every believer who yields in 

obedience to the Word and will of God to empower for godly living and fruitful service. 
 

7. The Church 

We believe that there is one universal Church which embraces all who are united to Christ by 

divine grace and saving faith, and that local organized assemblies of professing believers are 

visible expression on earth. 
 

8. The Ordinances of the Church 

We believe that there are two ordinances, baptism and the Lord’s Supper, which are divinely 

enjoined upon all Christians. 
 

9. The Judgments         

We believe that God judged sin at the cross of His Son, Jesus Christ, for all believers once for 

all time, and that He has delegated the judgment of all mankind to the risen, glorified Christ.  

We believe that among various judgments mentioned in Scripture are the Judgment Seat of  

Christ to examine believers’ works for rewards and the Great White Throne Judgment to 

sentence all who have not received Christ to the Lake of Fire forever. 
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10. The Return of Christ 

We believe in the personal and imminent return of our Lord Jesus Christ to meet the saints in 

the air to take them to be with him forever; and we believe in the personal, visible and glorious 

return of Christ to the earth with His saints to reign in righteousness and justice.  
 

     11.  Creation and Nature of Man 

We believe God created man in His own image to reflect His glory, character, and attributes, 

and created Adam and Eve innocent of evil and sinless. The fall of man occurred as a result of 

his disobedience to God.  Because of Adam's willful disobedience, sin and death have passed to 

all of mankind.  Since the fall, all mankind possess a sinful nature, and those who are unsaved 

are separated from God.  God created mankind male and female with defined sex roles.  God 

also established marriage and the family as well.  (See the “Position Paper on Marriage and 

Sexuality” which is approved and maintained by the Council of Elders). 

 

ARTICLE III 

Church Covenant 

 I promise, in dependence upon the grace of God, to regularly attend the public worship of God 

in this church, to especially set apart Sunday for corporate worship and devotion to God, to be faithful 

in private devotions, and to strive in all things to honor my Lord and Savior by a life consistent with 

the Word of God. 
  

 Furthermore, I promise to sustain the local and worldwide ministry of this church by praying 

for its progress, by contributing to its financial support, and by participating in its work as God enables 

me. 
 

 I promise to seek first the Kingdom of God and His righteousness and to strive to glorify Him 

in all that I am and all that I do. 

 

ARTICLE IV 

Membership 
  

SECTION 1.  Qualifications 

Any person who has accepted the Lord Jesus Christ as his personal Savior, who gives  

assurance of his resolve to live a consistent Christian life, who affirms his belief in the Doctrinal 

Principles of the Aldan Union Church and his commitment to its Covenant, who agrees to be governed 

by the church’s Constitution, and who is at least 16 years of age, may apply for membership. 
 

SECTION 2.  Procedure           

The procedure for becoming a member of the Aldan Union Church shall be carried out in 

accordance with guidelines established from time to time by the Council of Elders.  These guidelines 

shall provide for adequate interviewing and formal instruction to enable member candidates to 

understand the Doctrinal Principles and Church Covenant, to become acquainted with the church’s 

operational aspects and its ministries, and to make a commitment to be active in the life of the church.  

The guidelines shall also enable the Elders to verify the qualifications of a new member candidate. 

 

ARTICLE V 

Government 
 Aldan Union Church is a non-profit tax exempt corporation chartered and existing under the 

laws of the Commonwealth of Pennsylvania.  The government of the church is vested in its 

membership, which constitutes the “Congregation”, and is facilitated through the members of the 

Board of Deacons, the Council of Elders, and the Pastor.  
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 As provided in the Charter, a Board of Trustees (now called Deacons) was formed and 

continues so as to conform to all civil laws and regulations.  This Board shall have the authority and 

responsibility to act in behalf of the corporation in all matters of a legal or civil nature, including, but 

not limited to, the signing of contracts, the hiring of employees, and the acquisition and disposition of 

corporate assets. 

 The Council of Elders is an internal board fashioned upon precedents set forth in the 

Scriptures.  This Board shall have the authority and responsibility to act upon matters pertaining to the 

spiritual activities carried on by the church. 

 Ownership of the corporation is not evidenced by shares of stock or other tangible evidences, 

but is vested equally among all of the members of the Congregation.  In the event of dissolution of the 

corporation, all assets, then existing, shall be transferred to one or more other tax exempt organizations 

that are engaged in activities similar in purpose and resolve to the principles set forth in Articles I, II, 

and III of this document.  None of the value of the assets shall in any way financially benefit any 

members of the Congregation. 
 

SECTION 1. Fiscal Year 

 The fiscal year of the church is January 1 to December 31. 
 

SECTION 2. Annual Congregational Meeting 
 

A. Time 

A meeting of the Congregation shall be held annually on the second Wednesday in  

February.  In case of failure to hold the meeting because of lack of a quorum, another meeting 

shall be called the following Wednesday.  The chairman of all Congregational meetings is the 

Pastor (except as provided in Article VII, Section 1F).  In his absence the chairman shall be the 

available senior officer of the Board of Deacons. 
 

B. Purpose 

The meeting shall be held: 

1. To review and act upon the annual reports prepared and presented by the Council of 

Elders, the Board of Deacons, and other church organizations. 

2. To hold elections to fill vacancies in the Council of Elders, the Board of Deacons, and 

the Nominating Committee. 

3. To transact any old and new business. 

4. To receive the Pastor’s summation of the year’s activities and his evaluation of the 

spiritual condition of the church. 

5.  To review goals of the church for the coming year. 
 

SECTION 3. Special Congregational Meeting 

A special Congregational meeting may be called by the Pastor, Council of Elders, Board of 

Deacons, or by written petition signed by eligible voting members numbering at least 10% of 

the membership as reported in the Aldan Union Church Annual Report of the preceding year. 
 

SECTION 4. All Congregational Meetings 
 

A. Notification 

All members of the Congregation shall be notified in writing of any meeting at least two  

weeks before the meeting, and announcements shall also be made at the worship services at 

least two Sundays prior to the meeting.  The notice shall include the date of the meeting, the 

alternate date, and all matters to be considered.  Only matters listed in the notice shall be voted 

on. 
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B. Quorum                  

A quorum of members shall consist of 20% of the membership as reported in the Aldan  

Union Church Annual Report of the preceding year. 
 

C.  Voting 

1. Eligibility 

a.  In order to be eligible to vote, an individual must be a member of Aldan  

     Union Church. 

b.  An eligible individual must be present to vote, unless approved at least  

     one week in advance of a voting date by the President of the Board of  

     Deacons (or his designee) due to significant extenuating circumstances.   

c.  Absentee Ballots will be provided to approved individuals by the Board  

     of Deacons and must be returned to the church office at least 3 days  

     prior to a scheduled vote.  Absentee Ballots will count toward the  

     quorum of any meeting. 
 

2. Results 

a. Motions shall be carried by a majority of votes unless stated otherwise in the 

Constitution. 

b. Those elected to office shall be candidates receiving the largest number of 

votes. 
  

SECTION 5. Nominating Committee 
 

A. Purpose 

A Nominating Committee shall be formed each year for the purpose of presenting to the  

Congregation the candidates for vacancies on the Council of Elders, the Board of Deacons, and 

the Nominating Committee. 
  

B. Membership 

1. The committee shall consist of nine members elected by the Congregation and must 

include two members from the Council of Elders, two members from the Board of 

Deacons, and five members from the Congregation at large. 

2. The term of office of the committee shall be one year, and no member shall succeed 

himself.  The committee shall elect its own chairperson. 
   

C. Procedure 

1. The initial meeting of the committee shall be called within 90 days of its election by the 

person who presided at the Annual Congregational Meeting. 

2. Names of qualified persons may be presented by church members to the Nominating 

Committee for consideration as nominees.  Names must be submitted in writing by 

September 15. 

3. The committee is to share its list of potential nominees for Council of Elders, Board of 

Deacons, and Nominating Committee with the Elders and Deacons for comments on 

their biblical qualifications prior to approaching these individuals. 

4. The committee will attempt to present to the Congregation at least two more nominees 

than the number of vacancies in each category and notify the Congregation as set forth 

in Article V, Section 4A. 
 

SECTION 6. Pastor Search Committee        

When a vacancy occurs in the office of Pastor, the Council of Elders shall select a Pastor 

Search Committee, which will advise the Elders on the matter of recommending a new pastor 

for election by the Congregation.  The committee shall consist of nine members, of whom  
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three shall be from the Council of Elders, three from the Board of Deacons, and three from the 

Congregation.  The chairman of this committee shall be appointed by the Council of Elders.  

The committee shall be dissolved upon the installation of a pastor. 
 

SECTION 7. Teachers and Officers of Church Organizations 

 Only members of Aldan Union Church may have a teaching position or hold office in any 

organization of the church, with the exception of officers of young people’s organizations below 

college age level.  All teachers, officers, guest teachers, speakers, and musicians, films or other 

featured activities must be approved by the Pastor or appropriate Council of Elders committee.  

Qualifications for Pastoral Staff, Deacons, and Elders appear in their specific Articles. 

 (See “Guidelines Regarding  Article V, Section 7 of the AUC Constitution” which is approved and 

maintained by the Council of Elders)  
 

SECTION 8. Communicating with Church Leadership 

 A church member may at any time present a suggestion or concern to any member of the 

Council of Elders or the Board of Deacons.  If a member desires to present a suggestion or concern at 

a meeting of the Elders or Deacons, he shall notify the chairman of the appropriate body, who shall 

arrange an agreeable date within forty-five (45) days to present the matter. 
 

SECTION 9.  Fund Raising 

 The work of the church is dependent upon the prayers, personal services, and voluntary gifts of 

the Lord’s people, and there shall be no activity held by the church or any of its organizations for the 

purpose of raising of money through the sale of any product or service 

 

SECTION 10. Permissible Charges 

 Charges or donations are permissible for any church event or activity, with the intention of 

covering the direct costs of that particular event or activity.  Charges for on-going programs (for 

example: tuition-based educational programs) may include both direct costs and an allocation of 

general and overhead costs if deemed appropriate by the Board of Deacons.  To the extent that the 

funds are collected in excess of the event, activity, or program, those funds may be used for the next 

similar event, activity or program, or, in rare instances (such as the discontinuance of a program or 

ministry), transferred to the general funds of the church upon the vote of a majority of the Board of 

Deacons.  It is considered appropriate for a continuing program to maintain a reasonable working 

capital balance, subject to the periodic review by the Board of Deacons.   
 

SECTION 11.  Denominational and Organizational Affiliation 

 Aldan Union Church shall at all times remain nondenominational and unaffiliated with any 

denomination in church government and discipline.  A proposal to join any group or movement  

outside the church must be approved by the Elders and the Deacons, after which approval must be 

obtained by a 66% vote of the membership. 
 

SECTION 12. Combined Boards Committee 

 The Executive Committee of the Council of Elders and the officers of the Board of Deacons 

shall meet together annually prior to the November meetings of the Elders and Deacons for the 

purpose of discussing matters of mutual interest.  Other meetings may be called at the recommend-

ation of either body.  The Committee meets to improve communications between the two bodies and 

has independent authority limited to the appointment and oversight of select committees having 

interests common to both boards.          

The Chairman of the committee shall be the Chairman of the Executive Committee of the 

Council of Elders on even-numbered years, and the President of the Board of Deacons on odd-

numbered years.  The presiding Chairman shall present an agenda for the meeting to all members at 

least two weeks before the meeting. 
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SECTION 13.  Constitutional Amendments 

 Any amendment to this Constitution shall be proposed at the Annual Congregational Meeting 

or at a special meeting called for that purpose.  In order to give proper notice to the congregation for a 

congregational meeting, all such amendments shall be submitted to the Pastor or presiding officer not 

less than thirty (30) days prior to the meeting.  When it is necessary to call a special meeting, the 

Pastor or presiding officer shall schedule the meeting no less than thirty (30) days after receiving the 

proposed amendment.  If agreed to by a majority of the members present, the amendment shall be 

recorded in the minutes of the meeting with the number of votes for and against it.  The amendment 

shall be brought before a meeting of the Congregation to be held not less than one month thereafter, 

and called for this purpose.  If approved by 66% of the members present, the amendment shall be 

considered finally adopted.  If an amendment affects the Charter of Aldan Union Church, it shall be 

the duty of the Deacons to take the necessary steps to comply with civil regulations. 

  

ARTICLE VI 

Church Discipline 
 Every member of Aldan Union Church, including the Pastors, Staff, Elders, and Deacons, is 

subject to the discipline of the church as outlined in this Article.  A complete disclosure of church 

discipline in this church, based upon Matthew 18:15-17, is contained in “Guidelines for Church 

Discipline at Aldan Union Church,” which is approved and maintained by the Council of Elders.  This 

document shall be distributed to all members of the church, taught at every membership class series, 

and given to those involved in any confrontations that may take place. 
 

SECTION 1.  Purpose 

 In recognition of the teaching of Scripture, Aldan Union Church practices Biblical church 

discipline in obedience to God by maintaining the purity of the church and providing the means for 

restoration to fellowship. 
 

SECTION 2.  Attempting to Avoid Church Discipline 

 The goal of church discipline is not to remove someone from the church, but to restore him to 

the place of God’s full blessing.  Therefore, if a sinning church member withdraws his membership 

during any of the steps in the process of church discipline, the process shall be carried out to its 

conclusion. 

 

ARTICLE VII 

Pastorate 
   

SECTION 1.  Pastor 
               

A. Qualifications 

The Pastor shall be male, having an educational background and pastoral experience  

sufficient to enable him to teach and preach the whole counsel of God; to lead the congregation 

in its search for God’s will; and to perform the necessary administrative functions incumbent 

upon this position.  His teaching of and belief in the Scriptures must be in complete harmony 

with the Purpose, Doctrinal Principles, and Covenant of this church.  He shall meet the Biblical 

qualifications for an Elder.  His daily life shall be consistent with the Christian life as set forth 

in 1 Timothy 3 and Titus 1 and shall be a continuous testimony to the love and grace of God. 
 

B.  Responsibilities 

The Pastor shall: 

1. Care for the spiritual life of the Congregation. 

2. Conduct the stated and special worship services of the church, preaching and 

teaching the whole counsel of God as he shall be led by the Holy Spirit. 
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3. Be chairman of all Congregational meetings, except as provided in Article VII, 

Section 1F. 

4. Contribute to the general spiritual welfare of the community at large. 

5. Be responsible for the church office and oversee the activities of all employees. 

6. Be ex-officio member of all organizations and committees of the church. 

7. Visit and make himself available to those in need of spiritual help or comfort. 

8. Secure approval of the Council of Elders before undertaking outside activities of a 

continuing nature. 
  

C.  Selection 

When the need arises to select a Pastor, the Pastor Search Committee shall contact and 

interview prospective candidates (refer to Article V, Section 6).  Upon approval of a 

prospective candidate by a vote of at least seven (7) members of the Pastor Search Committee, 

he shall be recommended to the Council of Elders to be interviewed. 

The Elders shall interview the prospective candidate with at least 90% of the Elders 

present.  Upon a 75% majority approval of the Elders present, the candidate shall be asked to 

preach before the Congregation at the regular Sunday services.  If the candidate accepts this 

invitation, written notice of his candidacy must be given to the Congregation at least two (2) 

weeks in advance of his appearance, and announcement must be made at all regular church 

services.  Ballots will be available after all services on the Sunday he is present, in the church 

office the week following, and at the Congregational Meeting that will be held to discuss his 

candidacy. 

The Congregation shall vote on the candidate by written ballot.  Ballots must be mailed or 

delivered to the church or turned in at the Congregational Meeting to be held on the Sunday 

night one week following the candidate’s appearance.  In order to be counted, a ballot must be 

received no later than the close of that meeting.  At least a 75% majority of the vote must be 

obtained to constitute a call.  The Elders shall notify the Congregation and the candidate by 

letter of the results of the vote. 
 

D.  Church Membership           

Upon installation the Pastor and his wife (if he is married) become members of the Church. 
 

            E.  Resignation 

Notice of resignation shall be delivered to the Council of Elders at least six (6) weeks before 

the effective date.  The Elders shall inform the Congregation by letter the reason for the 

resignation. 
 

F.  Dismissal 

If the relations between the Pastor and the Congregation seem to be detrimental to the welfare 

of the church, an investigation of the relationship shall be initiated either by the Council of 

Elders or by a written petition signed by members numbering at least 10% of the membership 

as reported in the Aldan Union Church Annual Report of the preceding calendar year.  The 

Elders shall call a special Congregational meeting to consider their recommendation.  The 

presiding officer of such a meeting shall be the available senior officer of the Board of 

Deacons.  If a vote is called for, a majority of votes cast shall be necessary for dismissal.  If 

such a vote is obtained, the effective date of termination shall be determined by the Elders. 
 

SECTION 2.  Pastoral Assistants 
   

A. Definition 

Pastoral Assistants are those hired by the church for either full or part-time positions  

including, but not limited to, the oversight of the areas of worship, youth, Christian education, 

and visitation and are designated by the Council of Elders as part of the Pastoral Staff. 
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B. Additional Pastoral Assistants 

Pastoral Assistant positions may be added by a decision of 75% majority of both the Council of 

Elders and the Board of Deacons. 
 

C. Qualifications and Responsibilities 

A Pastoral Assistant shall be male, having education and background sufficient to enable  

him to perform the tasks of his specialized assignment.  His beliefs in the Scriptures must be in 

complete harmony with the Purpose, Doctrinal Principles, and Covenant of this church.  He 

shall meet the Biblical qualifications for an Elder.  His daily life shall be consistent with the 

Christian life as set forth in 1 Timothy 3 and Titus 1 and shall be a continuous testimony to the 

love and grace of God.  Specific qualifications and responsibilities for each position shall be 

determined by the Pastor and the Elders.  Full-time Assistant Pastors shall be voting members 

of the Elder Board and any assigned Elder Committee. 
 

D. Selection 

Candidates shall be contacted and interviewed by the Pastor and the Council of Elders.   

Upon the approval of at least 75% of the Elders, a call shall be extended to the candidate. 
 

E. Church Membership 

Upon installation the Pastoral Assistant and his wife (if he is married) become members of the 

church. 
 

F. Resignation 

Notice of resignation shall be delivered to the Council of Elders at least four (4) weeks before 

the effective date.  The Elders shall inform the Congregation by letter of the reason for the 

resignation. 
 

G. Dismissal 

Dismissal shall become effective by an affirmative vote of 75% of the Council of Elders.  The 

Elders shall inform the Congregation by letter of the reason for the dismissal. 

 

ARTICLE VIII 

The Board of Deacons 

 The Board of Deacons shall be entrusted with the temporal affairs of this church as 

incorporated under the laws of the State of Pennsylvania.  They are the designated Trustees of the 

church. 
 

SECTION 1. Qualifications 

 The members of the Board of Deacons shall be male church members who meet the 

qualifications for Deacons as found in 1 Timothy 3 and annually acknowledge in writing their assent 

to the Purpose, Doctrinal Principles, and Church Covenant.  They shall be men who truly love and live 

for the Lord Jesus Christ and who are dedicated to His service. 
 

SECTION 2. Organization 
 

A. Membership 

The Board of Deacons shall normally consist of fifteen (15) to eighteen (18) elected members, 

depending on the number of qualified candidates.  In the event that less than 15 qualified 

members are elected, the Board of Deacons may fill the position with qualified men from the 

Congregation. 
 

B. Term of Office 

The term of office for a Deacon shall be four (4) years and shall begin immediately upon 

election.  A Deacon may not serve longer than three (3) consecutive terms, or parts of terms, 

without leaving office for a minimum of one (1) year, unless appointed to fill a vacancy. 
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C. Stated Meetings 

The Board of Deacons shall meet each month on the day decided by the majority of its mem-

bers.  A quorum consisting of a majority of its members must be present to constitute a 

meeting.  Regular monthly meetings may be omitted by a majority vote of Deacons present at a 

regular monthly meeting, provided no more than two (2) successive meetings or a total of three 

(3) meetings are omitted per year. 
 

D. Officers 

From its members the Board of Deacons shall elect, by a majority vote of the members present 

at its first regularly scheduled meeting following the Annual Congregational Meeting, a 

President, Vice President, Treasurer, Secretary, Financial Secretary, Assistant Treasurer(s), and 

Assistant Financial Secretary(s). 
 

E. Committees 

The President shall have authority to appoint all regular and special committees. 
 

F. Unfulfilled Term 

If a Deacon becomes unable to fulfill the duties of his office for any reason, a replacement may 

be appointed by the Board of Deacon to complete the unexpired term, giving prime consider-

ation to the person with the next highest number of votes cast for Deacons at the preceding 

Congregational Meeting.  If the Deacons do not appoint a replacement, the vacancy shall be 

referred to the Nominating Committee for the next Annual Congregational Meeting. 
 

G. Regulating Operations 

The Board of Deacons may make policies and regulations for their operations as long as they 

are consistent with the Charter and the Constitution. 
 

SECTION 3. Responsibilities 
 

A. Administering Church Facilities and Finances 

The Board of Deacons shall have control of and responsibility for the care and administration 

of the assets of the corporation, and shall determine that their use be consistent with the 

purpose of, and in the best interest of the church. 
 

B. Making Contracts 

The Board of Deacons shall have power for and in the name of the corporation to make and 

perform contracts.  With the exception of contracts for the salary of the Pastors or other regular 

employees of the corporation, the maximum dollar limitation for any individual contract or 

expenditure granted to the Deacons is $100,000.  Any individual contract or expenditure between 

$100,000 and $200,000 must be authorized in advance by a majority vote of members present at a 

Congregational Meeting.  Any amount $200,000 or greater must be authorized in advance by a 

66% vote of members present at a Congregational Meeting.  Salary commitments and agreements 

consisting of cash and/or other benefits shall be at the discretion of the Deacons, and shall be 

authorized by a majority of the Deacons at a regular or special meeting of the Board. 
 

C. Purchasing or Disposing of Real Estate 

The Board of Deacons shall not purchase or dispose of any real estate without the consent of 

66% of the membership present at a Congregational Meeting.  The intention to purchase or 

dispose of any real estate must be announced to the Congregation once in writing, and orally at 

the regular Sunday services for at least two (2) weeks prior to the Congregational Meeting. 
 

D. Signing Papers 

The President or Vice President of the Board of Deacons approve by his signature and that of 

the Secretary, Treasurer, or Assistant Treasurer all contracts, deeds, obligations, certificates of  
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loans, or other instruments whereby the corporation may become bound or indebted, and to 

such other papers as the Deacons may direct by majority vote of its members present at regular 

or special meetings of the Board. 
  

E. Keeping Records 

The Board of Deacons shall keep the minutes of all its meetings and an accurate account of all 

receipts and expenditures.  The Book of Minutes and records of account shall be open to the 

inspection of any twelve (12) or more members of the Congregation.  Request for such 

inspection shall be presented in writing, signed by the requesters, at least one (1) week before 

the date of inspection.  The Deacons shall present to the membership of the church an annual 

report compiled from the records of account. 

All Congregational voting times and methods will be under the oversight of the Deacons. 
 

F. Examining Organizational Records 

The Board of Deacons shall have the right and responsibility to examine, or have examined by 

its agent, at least once a year, the books and records of the Deacons, Council of Elders, and any 

other organization of the church which it deems necessary, and may require of the same 

organizations an annual report prepared from their books and records. 

 

ARTICLE IX 

The Council of Elders 
 The Council of Elders shall be entrusted with the spiritual affairs of this church as generally 

outlined and assigned to New Testament elders. 
 

SECTION 1. Qualifications 

 The members of the Council of Elders shall be male church members who meet the 

qualifications for Elders found in 1 Timothy 3 and Titus 1 and annually acknowledge in writing their 

assent to the Purpose, Doctrinal Principles, and Church Covenant.  They shall be men who truly love 

and live for the Lord Jesus Christ and who are dedicated to His service. 
 

SECTION 2. Organization 
 

A. Membership 

The Council of Elders shall consist of the Pastor, full-time Pastoral Assistants and normally 

sixteen (16) to twenty-one (21) members depending on the number of qualified candidates.  In 

the event that less than 16 qualified members are elected, the Council of Elders may fill the 

positions with qualified men from the Congregation. 
 

B. Term of Office 

The term of office for an Elder shall be four (4) years, other than the Pastor or Pastoral 

Assistants, and shall begin immediately upon election.   
 

C. Stated Meetings 

The Council of Elders shall meet each month on the day decided by the majority of its  

members.  A quorum consisting of a majority of its elected members must be present to 

constitute a meeting.  Regular monthly meetings may be omitted by a majority vote of Elders 

present at a regular meeting, provided no more than two (2) successive meetings or a total of 

three (3) meetings are omitted per year.  
  

D. Officers 

From its elected members the Council of Elders shall elect by a majority vote of members  

present at its first regularly scheduled meeting following the Annual Congregational Meeting, 

a Chairman, Vice Chairman, Secretary, and Missionary Steward.  The Chairman in concert  
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with the Pastor shall appoint the members of all committees of the Council and their respective 

chairmen.  The four (4) officers and the committee chairmen shall comprise the Executive 

Committee.  The Chairman of the Council shall also be the Chairman of the Executive 

Committee. 
  

E. Unfulfilled Term 

If an Elder becomes unable to fulfill the duties of his office for any reason, a replacement  

may be appointed by the Council of Elders to complete the unexpired term, giving prime 

consideration to the person with the next highest number of votes cast for Elders at the 

preceding Congregational Meeting.  If the Elders do not appoint a replacement, the vacancy 

shall be referred to the Nominating Committee for the next Annual Congregational Meeting. 
 

SECTION 3. Responsibilities 

 The Council of Elders shall perform duties such as those outlined below to assist the Pastor and 

Pastoral Assistants in carrying on the affairs of the church and caring for the needs of the Congre-

gation.  The duties are fully set forth in the Council Handbook and are largely performed through 

stated committees. 
 

A. Caring for the Congregation 

1. Cooperate with the Pastor in caring for the spiritual life of the Congregation and all 

related activities. 

2. Participate in the ministry of shepherding. 

3. Oversee the distribution to the needy. 

4. Consider and take action in all disciplinary matters (refer to Article VI, Church Discipline). 
 

B. Conducting Church Functions 

1. Interview all applicants for church membership. 

2. Review the membership roll of the church for the purpose of restoring members to 

fellowship or removing those who no longer qualify for membership. 

3. Assist the Pastor in matters relating to the worship services of the church. 

4. Prepare and assist in the administration of the Lord’s Supper. 

5. Oversee the operation of the Bible School and other related church organizations. 

6. Interview and approve for support those called by God for missionary service. 

7. Oversee the operation of all outreach organizations and programs. 

8. Keep a book containing the minutes of all proceedings, and an accurate account of all 

receipts and expenditures of gifts designated for missions and relief. 

9.   Select a Pastor Search Committee when the need arises (refer to Article V, Section 6). 
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